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To	
The Chairman & Managing  Director,
M/s Nuclear Power Corporation of India Ltd, 
Nabhikiya Urja Bhavan, Anushakti Nagar,
Mumbai-400094

Dear Sir,

Sub: Comments on NPCIL New Pension Scheme
Ref: AEPWF e-mail dtd 2-11-2022

We express our sincere gratitude to the NPCIL Management for giving an opportunity to the Atomic Energy Pensioners Welfare Forum to present our views before the subcommittee constituted for recommending NPCIL Superannuation Pension Scheme.

We are glad to note that NPCIL is striving to work out a  Superannuation Pension Scheme for some time to provide  better pensionary benefits as envisaged under  PARA 13 OF MEMORANDUM OF ASSOCIATION AND ARTICLES OF ASSOCIATION ( Relevant clauses of Article of Association). We are given to understand from various sources and social media that a proposal has been submitted by the NPCIL Board sub-committee. Based on the available information, we like to point out following critical lapses / discrepancies in the proposed provisions of the Scheme.
These points may kindly be considered, while finalizing the scheme and placing the same before
the Board of Directors.

Qualifying Service

1) The NPCIL Superannuation Pension scheme is based on the CCS (Pension) Rules . The qualifying period proposed for drawing NPCIL superannuation pension is 20 years whereas the requirement of qualifying service under CCS (Pension) Rules for drawing pension is 10
years.
2) For NPCIL absorbees, for drawing NPCIL gratuity and NPCIL Employer Contribution, the
requirement of 5 years have been waived (exempted) in the cases of superannuation. 
3) It is our earnest appeal to NPCIL management to consider NPCIL Pension Scheme for  the cases of retirees who have served less than 10 years also on a pro-rata basis .
4) We expect the same treatment in the cases of NPCIL superannuation pension also.

The Recovery of Pension, drawn by the Absorbees from 01/01/1998 and adjustment of the Pension from NPCIL Superannuation Pension

The pension which is drawn by an absorbee is for the service rendered by him for the previous period, served in the Department of Atomic Energy. Such period of service is not considered for the purpose of qualifying service for earning NPCIL superannuation pension. Such provision will create two classes of employees in the same organization. From 1/1/1998, the absorbees from DAE and directly recruited NPCIL employees should be treated at par.
As per the sub-committee's recommendation, the directly recruited employees from 1/11998 onwards draw more pension than the absorbees by virtue of recovery/adjustment of government pension. The said provision is not supported by any rule.

During the discussion with the subcommittee, drawl of two pension was also discussed.  In this connection, the following provisions of the CCS(Pension) Rules,2021on limitation of two pension is quoted below:-

Rules 6 .Limitation on number of pensions (1) A Government servant shall not earn two pensions in the same service or post at the same time or by the same continuous service.

Explanation -2. Pension, if any on account of service rendered in an autonomous body or a public sector undertaking shall be paid by the concerned autonomous body or the public sector undertaking itself and there shall be no liability on the part of the Government  towards pension for the service rendered by the Government servants in the said autonomous body or the public sector  undertaking as the case may be.
The same method shall be adopted in the absorbees case.

The other PSUs which have introduced the pension schemes for their employees never recovered/adjusted the pension earned by their employees for the past service. Therefore, no logic or legal support for the recovery/ adjustment of pension received for the service rendered in Goverment service.

Recovery of Employer’s contribution

We have learnt that, as per the proposed scheme, PF Employer’s contribution paid while superannuating is to be recovered against the NPCIL Pension, payable monthly from the date of retirement with 7% interest. We understand that the interest calculation will be done similar to House Building Allowance ie principle first and then interest. Since the delay in finalizing and implementing pension scheme is due to NPCIL, we request NPCIL to the waive interest portion

In summary, AEPWF appeal to NPCIL management, as a noble and benevolent employer   to consider the following before finalizing the proposed NPCIL Pension Scheme.

1) 10 years of qualifying service in NPCIL for the eligibility of NPCIL Superannuation Pension
2) We also appeal to NPCIL to consider sympathetically the cases of retirees who have served less than 10 years 
3) No Recovery/adjustment of pension drawn in the Government service
4) No discrimination with the absorbees vis-a-vis direct recruiters after 1/1/1998.
5) Recovery of Employer Contribution of PF without interest. 

With Regards,

Yours Sincerely,

(T.PREMACHANDRAN)
Joint Secretary, AEPWF
Cc:
Director(HR). Director(F)
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